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DRESS.

PRELIMINARY STATEMENT.

THE trades included in this part represent manufacture on
a considerable scale down to its very lowest grade; and as
to dealing, the operations vary from wholesale to the most
minutely retail. Tailors and shoe-makers, milliners and
seamstresses, hosiers and silk dealers—every variety of
establishment is included, and in all no less than 260,000
persons are employed, of whom, however, by far the largest
proportion are females, and very many of them young girls,
as the following table shows:—

. Persons represented : (A) Census Enumeration.

ENUMEBATED BY AGE AKD Bzx.

10— 15— 20— h— | W ‘ Am Total.

Males 1703 | 12,811 | 14,738 | 49,681 | Ta62 4331 90,126

Females 6091 | 41,106 | 34,708 («72,811 | 9912 566D i 169,892
J 7

Total T894 | 58,417 | 49,441 ;122,492 117,274 ['10.030 260,018
1 Ll
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4 DRESS

Only 82,000 are counted as heads of families, and of these
no less than 30,000 are females. The members of the
families of these 82,000 persons add up to 323,000, and are
apportioned amongst the various sections as follows :(—

Persons represented :  (B) Enumeration by Families.

Total Per family
Ka. Beclms, Hoalr. nunkera &:clmlm\g Bervants,
{rxeludig TYARER]
Hervantz),
48 [Tailors ... 21,408 00,146 4-21 1730
89 |Boot ansd 8]100 mn.kurs 21,151 05,708 458 D046
40 |Hatters .......... 2,253 9,603 434 284
41 Dress-mnkers 1 .
o | Millilr:ers.....‘.....‘ij' 15,840 42,215 67 1489
2 |Shirt-makers and .
Heamstrossen ...... | 7,240 17,162 287 157
43 II‘Iwhlmsis .| 1,939 6,601 345 24
44 |Trimmings, Art:ﬁcml .
ot it } 5571 | 21,881 308 686
45 |Drapers  and Silk-{ ;
e 7,241 31,285 | 432 a0p2
Totel... veareees|  B2G4T 314,088 380 B318
BOIVAILLR. oo vannriisanisrrireenns 8,8ER
Total population ... | 323,006

The connection between female heads of families and
small numbers of dependentsis shown very clearly here, and
is, of course, quite natural, as wives are most commonly
dependent.*

The social classification of these people is as follows :—

* When women keep their husbands, the man, nevertheless, appears as
head of the family, and as occupied in some way, however nominal the claim
to be considered so may be.



SOCIAL CONDITION

4 or more persons to 1 room
3 and under 4

" "

Lower

2 and under 3
Class.

1 and under 2,
Central ( Lessthan 1

J More than 4 rooms

Class. ( 4 or more persons to 1 servant

Less than 4 persons to 1 servant and
Upper 4 or more to 2 servants
Classt

I All otherswith 2 or more servants

Servants

OF FAMILIES

18,851 or 5.8%.]

28,892 , 9.0% J
66,380
13505 , 42 %j

72,679 ,, 225%
19,496 , 61 °/gj

9,515 ,.

2,911 ,,

8,318

323,006

IN THE CLOTHING TRADES.

20.5%

25-6 %,

3287,

ey,
100 %




DRESS.

Re-stating these particulars by sections, the following
comparison is obtained :(—

Social Condition (by Sections).
z |2 fasz | 2
i g B |gds :
i: t % Ei |a3 54 -
g8 | % g w8 |3<k3| 24 Total,
HicTtons, zz g %: =1z g g Tk .
2 | 82 | B3 |3 §%| 24 | 4
< |13 1 |3ks |k £
- - - X=3 o
TRIGTR va.reenens] 16,889 {19,850 521,349 29,266 | 2286 | 1730 |91,876
Per cont......| 18 213 | 24 | a2 24 2 | 100
Boot and Shoe- ! f
makers.........} 18,511 24,788 | 23,422 |37.670 | 1108 | 905 |06,614
Peor cent.......| 10 253 24 20 13 | I3 100
HBHETE veurnrernren 1230 | 1759 | 2406 | 3880 | 819 | 234 | 9827
Par cent...., | 124 | 18 243 | 393 8 24 100
.Dmas-mnkers LA . =
Mo 1| 8656 | 7082 | 14,018 |14,300 | 2365 | 1489 43,704
Per gent,...... 8 16 B34 i3 of LY 190
Shirt-makera d& - .
LTt mpkets o } 2155 | 4026 | 7a73 | 341z | 208 | 157 |17.326
Per cetit.... 17 | 28 424 | 20 1 1 100
Mpchinists.,.......| 978 | 1877 | 2404 | 1415 ] 17 24 | ons
Per cent...... 143 49 B6 21 — ¥ 100
Trimmings,Arti- l .
fieial ﬁowem,}r 8838 | 4672 | s2e3 | 7505 | 1080 | 686 | 22,567
Ter cent.....| 16 20y | 28y ; 39 b 3 100
Drpers & S‘H‘} 1093 | 2320 | 4010 {18,028 | 500 | 3002 34,377
Per vent,......| & 7 14 623 | 144 ) 100




PRELIMINARY  STATEMENT. 7

Arranged in order of apparent poverty as indicated
by the proportion living under crowded -conditions, the
following result is shown :(—

Emmg g/sedand Employed only.*
Crowded. Crowded.

449 per cent. 51.3 per cent.

40.0 ,, 480

426 445
Trlmmlrg(sArnﬁualflowers&c b5 , 432
Shirt-makers& Seamdireses. 856 385
Hatters.............. e 304 362
Dressmakers and Milliners ... 243 332
Drapersand Silk Mercars..... 9.8 , 157

The changes since 1861 inthe number of those employed
in this group of trades is as follows :—

CENSUE ENUMERATIDN, 1861 0 1891, ror EacH chTmN.

1881 1871, 1851, 1901

TailoTE wvvcsrrnsssasrasarenanast 37,000 38,300 40,300 52,300
Boot and Shoe-makers ...... 42,7001 | 85,600 87,400 19,000
Hatters .......oocevvmniieennnd] 7,000 6,200 4,900 5,500
Dress-tmakers and Milliners...! 57,000 62,000 71,800 £3,400
Shirt-makers & Bepmeiresses 28,100 26,900 27,500 18,600

Muochindstt .oocviveiiessssinan No Beturn| 10,700 5,000 10,700
Trimminga, Artificial
ey } | 18,300 156,000 16,900 10,700

Dropers and Bilk Mercers ...| 20,200 29,000 24,400 30,900

Total .v.rivirarearians snree 210,900 (218,600 |220,000 | 260,000

* |t is asumed that the employers may be taken to bellvmg under less
crowded conditions than the employed.
f Thisnumber is swollen by the incluson of some boat makers wivesin

the 1861 census
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Taken together these trades provide employment for
increased numbers, but not fully in proportion to
increase of population. Tailors and drapers show consider-
able increases, but hatters have undoubtedly decreased.
The occupations of dress-makers and seamstresses are liable
to be confused, and the decrease in the one may perhaps be
set off against the large increase in the other. Machinists
may belong to any section—they are for the most part those
who handle sewing machines.

There are about 17,000 employers, with an average of
12 work-people to each; and there are no less than 9000
men and 25,000 women, tailors, milliners, dress-makers,
& c, returned as neither employer nor employed. Itis no
doubt difficult at times in work of thiskind to say whether
a person is employed or working on his or her own account.



CHAPTER I.

TAILORS AND BOOTMAKERS.

TATLORY, (Section 88.)
Persons Reprosented.

Censtis Enumeration, Hilmerated by PFamllion
I Maléd .. oo
Oonsny | Pomalen, | Nales, -5 SN
DII'Elgilun, Fnhi. {MI“"‘ -
g W In London ... 51% TR
‘ [ || Buthvlaan { 0, o a 1oery Houds of Roni,
| Erplororg,... W% 34 '
Tatke ......,amﬁlmm ‘m 55 Inﬂumill{gggmml'.”f 755 161.5
: i £ Bt | Ko 1% 39

B propockon of men eetwiging therr
enmlomunt alber the mordimn of 1ifé u past
1 conidersbly grewtsr (han that of other
cocupied makow {rer dusgrza), The men Imms

o e

mea 48 th.dr mmui‘pom drnizighes,
dnpresinon 1 muddla bite 1 the rellex effun
of tha nbnormal proporien of pid owe

ToraL PoroLarion CoNGERNED,

By of | Othom
Funmlies. | Oecupied

408 3,40

'.I.hu-ucupiml Borvatita | Todal.

021 ]

Arerage 1)
family 1. .

0.8

1

1 S'lﬂ WY

Crasstvication, " Distwuavmon,

DiTemuTION,

K.

b “atrl,

For fuil el ane Appemdin (P11,

mﬁ | B I"““W'}w

Numbern fugiag in Frmifies.
3or thoes tow yomn 16,480
1 & ninder ¥ 15,850
1k under 2 2,84

1*
-

!SE Inner 7148
t North {Unmlil}m

08| W | e B | e

Leesthanl

More thand T | gy ggg 51 -y Tunes 3004

Derana o QUeurATIONR
{reou e Cexevs DicTiowasy).
rmt': snd Navy clothier, dealec in g
mntl elothry dealer, qutiltter, rlop- mslter,
habnt Tiiker, Inw sl ¢larcel Fobe makers
breechw and gater mukars, iromser and Youl

makers, ootfon  tloress, talor's cntter,
mf]:lh»r beapter, ahitoher, Dinder,

407 mnre persony
£o moareant ..
Liewm thun 4 to 1 sar-

wint snd 4 o
e tn Ssarvianty
AN others with 2 or
TOTH BIVANDLY .
Bazvani® .o.vivens

Cucar g8 | 11090
Contral Tuner 13963 19965

. Bonthe f Innor 118
2 Ml {Cr et} ™08

{

JEIT

41l

10
g 0
Tongr, Cruter, Tuse-tii;

Cromded.. 5l% 3l% W%
Mot .. . &% W% &

4 Boulh-
19; Weat

Inner 487

e S o0

W

Statws ns fo Emplaymn

t {according to Census Frumeroion),

Eulngel, Baithar

Causnn Diviviom ,
(180}

By r ot
B

Halw, | Pamnles ployed,

Tokal,

Ml

Under o,

[ m| Vnder ml‘()m ]

1825 | ewp | 1600 Gokk [ 1 | e

5,814 N 51

]

Plpyed-1ta 12,

2
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THE TAILORING TRADE.

So far as the manufacture of clothing is concerned, this
subject has already been fully dealt with both as to East and
West End work (e Yol. V. of the First Series, "Poverty").
Since these inquiries were made, there has been no material
change in the condition of the trade. The tendency then
noted for the West to adopt the methods of the East, and
the steady advance of the Jewish workshops in the class of
work they undertake, still continue. The increased effici-
ency of inspection by the Factory and other inspectors has
had a salutary effect. In the East End the employers are
more careful not to overcrowd their workrooms; in the
West a few small workshops have been closed, and in their
place large new workshops are springing up, where the men
pay 2s or 3s aweek for a seat. Such inspection exercises
a strong though often unrecognized influence upon the
trade, and steady, although slow, improvement is to be
noted in the condition of the men working in the shops.
The compulsory registration of out-workers acts in
a similar manner on behalf of those whose work is done
at home.

The London " Log" or scale of piece-work has been
maintained, only one firm having broken away. The firms
working under it are probably compensated for the slightly.
higher rates they pay by the amicable relations that at
present exist between them and their employees. There
appears to be cordial co-operation between the Men's
Society and the Masters' Association, so that the few
disputes that have arisen have been settled without
difficulty, and the number of cases in which the inter-
vention of the Societies has been sought has been greatly
diminished.
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SALESMEN.

Dealers in many kinds of clothing are included in the
Census under the general heading of " Tailor," but out-
fitters and tailors' salesmen are the only important class
that have not been already described, and need separate
mention here. They form a numerous body, and are quite
distinct from the men who cut and make the garments.
The business is divided into two branches : the "bespoke"
and the ready-made or "R. M." trade, as the latter is
familiarly called. This division tends to become more
sharply defined. A person wishing clothes made to order
will usually not go to a shop selling ready-made goods, nor
will purchasers of ready-made clothes go to a bespoke
tailor, although the latter often keeps a small stock of ready.
made clothing to accommodate customers, and the former
frequently advertises his goods as " made to measure."

In large establishments salesmen are known as first,
second, third, and so on, and, by a tacit understanding,
the first or senior salesman has a prior right to serve
customers. Thus No. 2 would not serve a customer whilst
No. 1 was disengaged, nor No. 3 unless Nos. 1 and 2 were
serving, unless requested to do so.

The Hours of Work are those usual in shops. In the
City and West End 830 A.M.to 7 or 7.30 P.M., whilstin
the suburbs the closing time is two hours later. A few
salesmen live on their employers' premises, but to do this
is unusual, and is becoming still more so. Some employers,
however, continue to provide dinner and tea for the
assistants, so that they may be always wthin call should
their services be needed. In these houses thirty minutes
are allowed for dinner and tea respectively, whilst where
the men go out an additional fifteen minutes or half an
hour will be given for dinner. The busiest times are the
same as those of the journeyman tailor—about Easter and
Christmas. >

Remuneration is by salary and commission. The salary
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may be anything from 20s up to 60s or 80s per week, the
higher suras being only paid by the best firms. In ordinary
houses 30s to 35s a week is usual, the latter being reckoned a
good wage. The commission, called"B.Y . 's" (anabbrevia-
tion of the word bounty), adds 5s or more to each man's
earnings, the amount varying accordingly to the house and
the opportunities of the salesman. In a good City house a
first salesman might reckon on 15s a week, whilst juniors
would be fortunate if their " B.Y.'s" exceeded 5s. This
commission may be a fixed sum on each suit, but more
frequently varies according to the material, being greatest
on goods that the firm wishes to sell quickly, the amount
being marked on the ticket attached to the roll of cloth.
In this way old patterns are disposed of and the stock
kept fresh and unsoiled.

Men may enter the trade as apprentices, serving three
or four years, or, having obtained a clerkship in the
counting-house of alarge firm, a young man may pass on
to the show-room. In either case clerical work occupies
some time, during which a general knowledge of the
business routine is obtained.  On entering a department
the junior would become a stock-keeper under one of the
salesmen, and be gradually initiated, serving customers
when all his seniors were employed. Should he show
ordinary ability, promotion naturally follows as vacancies
arise, until he becomes first salesman, or he may seek a
situation as salesman elsewhere before that time if he has
confidence in his own powers.

When a man has become first salesman, his ambition is
to start in business on his own account, and to do this he
must have a cutter. Thus the usual plan is for a cutter
and salesman to combine in starting a new business.
Should the salesman not be able to do this, his prospects
become distinctly worse as age advances, and when he
reaches fifty he has little chance of obtaining a new
situation if throwr out of work.
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ORGANIZATION.

13

The position of the Trade Societies connected with the
Tailoring trades may be gathered from the following

table :—
Kuwibera In the !
i |
LanE Karne of Trl | Metibersi .
Soclety. y ' in i.nudu‘u{l Remurks,
Of whom are !
Total. | employed
[mleg over 20, |
) - |
52,346 18,958 |Amalgamated SHoeiety of| Given Travelbng
' Tailors (1865). O

[Independent Tailora, Ma-

International Tailors, Ma-
chiniata and  Pressers'
Union (1880),

chinists and  1'cessara’

Union (1891).

London Clothiers’ Cutters’
Trade Union {1850).
Metropolitan Foteman
Tailors’ Mnotwal DBeuefit
Soeisty (1850).

London Foreman Tailors®
Mutnal Association.

Taflors’ and Outfitters’
‘Assistants’ Matusl Associa-,
tion {1883). |

132

150

500

180*

149

318+

3651

Juparanauation to
memberd aver M0
years of agw, Lim.
ita hours of work

to B4k
Btrike and Look-
aut beneitts only.

A ¢plit  trom
the Internatiomal
Trmon,  Subsenip-
ticne sod benefits
jLhe aame.

Look -out
Btrike benufita.

Chvom  TTosme
rlny«l. Bick =nd
Deith tensllts.
Alue Annuotiea o
socted 1nflrm mem.
bory  Publuhos o
monthly trada
rournel,
topete Stk and

¥e ok B
Bruth Romefita, Fina
i spezisl fund for
| BUpernunnal g,

nad

1¥es Unem-
; doyeld, Bick and
path benedl tu,

lAlso O1d Ago Pen:
nioba 1y axirs wal.
B pliot.

I't will be seen that the total number of members of

these organizations is small, compared to the whole number
employed.

The Amalgamated Society of Tailors is the largestSasso-
ciation connected with the trade.

* Has 200 country membars

At the beginning of

f Indudes some country membears
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this year (1895), it had 332 branches and 15,540 members,
of whom 11,847 were entitled to benefit. These branches
are grouped in districts. The London District includes
nineteen branches, but one of these—Ealing—is outside
the County of London, whilst two others—Penge and
Woolwich—not grouped in the London District, are within
that area, so that the London of the Census contains
twenty branches with a membership of 2127 men, of
whom 1652 are entitled to benefit. The two Societies
(International and Independent) connected with the Jewish
trade have little influence. The membership is insigni-
ficant compared with the numbers engaged in this class
of work. The subscription (2d a week), is too small to
provide benefits, and although the strike or lock-out
benefit is nominally 12s a week, should any dispute arise
the members would have to depend upon outside help.
In this, as in other Jewish trades, the workman wants
an immediate and tangible return for his subscription,
and failing this he soon ceases to pay.

Besides the societies included in the list, there are
others admitting employers as well as employed to
membership. Belonging to this class are the London
Alliance of Master and Foreman Tailors (1891), and the
City of London Masters, and Foreman Tailors' Society
(1887). The membership of these societies consists
mainly of cutters, and probably the employers enrolled
were originally cutters. These societies, like those
supported entirely by the men, provide assistance for
their members when unemployed, or sick, and when
incapacitated by age or infirmity, as well as at death.
Other advantages appeal specially to employers, such as
access to registers, kept by the society, of persons who
are "undesirable customers,” or "dishonest and intem-
perate workmen," whilst the lectures and essays given at
the members' meetings—usually held weekly—are accept-
able to both sections. These usually deal with technical
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subjects; thus in last winter's programme of one society,
" Big Men's Overcoats,” " Dress coats,” " How to cut a
Jacket from a Frockcoat Pattern, and a Chester from a
Jacket Pattern," were respectively the topic of a paper
and evening's discussion. Most of these societies have
technical libraries, some being very complete, whilst one,
the Metropolitan Foreman Tailors' Mutual Benefit Society,
publishes a monthly trade journal. With all itis reckoned
a point of honour to give the society prompt intimation
of any known vacancy, so that unemployed members may
have the first chance.

The employers have two trade societies, the "Asso-
ciation of London Master Tailors" (1890), representing
the West End style of work, and the " Tailors' Improvement
Association" (1887), that of the East End.  The former
society includes nearly 150 firms, all of whom accept the
London log as the standard of price for labour. The
Tailors' Improvement Society has nearly two hundred
members, mostly Jews. It includes most of the larger
employers in the Whitechapel district, but only a minority
of the small employers. Although the subscription is
fixed at a minimum sum (4d per week), and a specia
inducement is given to this class by the offer to advance
loans not exceeding £5, free of interest, to members, here,
as amongst the workmen, from whose ranks most of them
have emerged, the desire for some immediate advantage
is too strong to allow of any effective permanent organi-
zation. In times of dispute these men would, no doubt,
rally to the association.

The Tailors' Benevolent Society, known as the Benevolent
Institution for the Belief of Aged and Infirm Journeymen
Tailors, is one of the few institutions of this class which
are fairly well supported by the men, about nine hundred
journeymen being annual subscribers, whilst a few ae life
members, all being eligible for benefit. The Institution
has an Asylum at Haverstock Hill, and gives 10s-a week,
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with coas and medical attendance, to the male inmates,
and 9s a week to a certain number of out-pensioners
selected by the cumulative voting system. There are now
sixty-one pensioners. The income is nearly £2700 per
annum, and the invested capital £32,600.

There are a few friendly societies connected with the
Jewish trade, such as the Tailors' Mutual Friendly Benefit
Society, and the City of London Jewish Tailors' Friendly
Society.

Social Condition.

The contrast between East and West methods of work
is seen reflected in the home life of the families as
indicated by the rooms occupied by members of the trade
in different districts, and is clearly brought out in the
table which is subjoined. The following shows the social
condition by districts:—

. ‘, - ™ All
Funt {rutenl Nnth, Wieat, Mouth. Lonelim
Tarnona, — = -
Vir. [ [ Per- T'or- Per. For- Ter-
we. | 5 Puomw, | ™ Lo, | % o | % UHLA, % Facun. |
Fremeified {ratng
R OF v Twersoais Lo ropa| BT | 27 | 5298 | 256 R0 | 14 | 10TE | 10 ] 11R4 | T 16,580 1%
2& awter3 " LU R LY RECTIR D =R I JLES T T
Crowded, pex eont, 5y ! * % I 1
- —_ -] — . .
1 & under 2 to & voon L] o000 | 214 3AT0 | 27 [ 4065 | U3 g 31TT | 20 [ 4288 | W4 OI,R40 o)

hﬁu t!m}\ 1 ta n oo } |

v Ehan 4 oom. 4 " i = \ s " R

G5 ARG TGRS §0 A UGN (25§ 2005 | LLE) 285G | 86§ aldq | J0 L sRDR | G0 QA den 4
wrvent oo e |

Larqu thar 4 te 1 wervant,

&4 or wore o ¥ Rer- 2| 46 | 1 51 4+ 203 Tf 454 B] 1816 2
Al\mltiu....,.l;. PETTTE i

1 vthars with %o more 4 N 8

[T T N } i Bl Bl Bt B el ST IR |
Bervanly ..ivianien o M3 1 b 1 Sl B w3 446 2 T?SOI 2

Kot Crowlal, per onnt, ! 4} o7 T2 %0 | v

Totsl popalation, ., .|32,548) 100412, 0251100 FI7,375/ 500 111,000 100 F17 504] 10 QI,STll:l(ﬂl

Parcoutage | . sach duwtriet] 86 l 14 | 12 10 100

White the nercentage livina under crowded conditionsis
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greater in Central London (55i) than in the East (521/2)
the proportion living under conditions of extreme crowding
rises highest in East London, being 27 per cent. as against
25 per cent, in Central London. Separating those living
three and less than four in a room from those still more
densely crowded, the comparison is again unfavourable to
East-enders; 121/2 per cent, living four or more persons to a
room in East London as compared with 81/2| per cent. in
Central London. As the population concerned is 21/2 times
more numerous in East than Central London, it is the East
that is mainly responsible for the crowded condition of the
trade as a whole, the Jewish element being undoubtedly
the controlling factor.* In Central London the high rents
compel even those earning good wages to economize in the
number of rooms occupied. The North and West districts
have much in common, and show more favourable conditions
amongst the work-people. In South London, however, the
tailors' position is apparently much better than in the other
localities, and subdividing the districts into South-East and
South-West, the degree of comfort appears still greater in
South-East London, where the proportion living three or
more to a room falls to 412 per cent., while the comfortable
central class rises to 581/2 per cent. So far as the journey-
man tailor is concerned this is probably illusive. The
southern Metropolitan districts cover a wider area than the
northern, and so, with a less crowded population, cheaper
rents may partially account for the greater number
of rooms occupied, whilst a more important cause is
found in the presence of a large proportion of tailora
working on their own account, who, needing a shop
for their trade, are usually householders. Probably the
journeymen tailor's position is much the same asthat of
his North and West London comrades, any gain he may
make by slightly lower rents being counterbalanced by
increased difficulty and cost in reaching his employment.
* Setable on pege 24 >
VOL. VII. 2
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BOOT AND SHOE-MAKING.

THIS subject, like tailoring, has been dealt with very fully
in previous volumes. Certain changes resulting from
trades union action have, however, taken place since
Mr. Schloss wrote in 1887, and have been followed by
results which, though not foreseen, can now be traced as
natural consequences, and of which the lock-out that
terminated in April, 1895, was the final outcome. Put
very briefly, it may be said that the successful demand
of the unions for workshop accommodation, by putting
a stop to homework, encouraged the employment of
machinery, and thus fell inwith, and partly brought about,
a revolution in the trade. Boots have been cheapened,
but the conditions of labour have been greatly disturbed,
and Northampton and Leicester have probably benefited
at the expense of London.

ORGANIZATION.
The following table gives the particulars of the trades
unions representing the boot and shoe trades :—

Krmskers im the

1

I(&ulrm 'E‘;a.ﬂ]li
Tl 13 Kame of Tinde Munikioral
" G winm e, Booty. f Lol | Teemsrka,
Total employed |
i:rm.lm avel ztl.i !
23,040 19,628 IAmaIgnmn.t.ed Hociety ot Grven Trwvelling,
Boot  and Shoe-maknrs| g';f;:m- ﬁ!&k- Ini:a:i
£962). 1734% i o
{ LEpaures emplopora
ugainel  lous  of
:’nnterm}l-'el-.nu"nnud
(Ll i
Na&‘.ionsl Union of Boot DGWMR Tal;ns{llin
A Bhoe  Operatives: 1pute, Nick, an
(1874). L e iy
supplementad i
the  Mutropoliten
}iulldnch from
International Tppar fnds.
Mackiniaty' Union (1891) 86 |! Jewsh Bociotisa,
Enternaticnal  Sew-round |D1rpute bensit
nnd Operative Union (1802), 72 1%
. L .

* Financial members only. About sx hundred others, beingsout of
benefit, are not returned to the head office
VOL. VII. 2 *
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It would appear that 35 per cent. of the adult males
in these trades are members of a trades union, but of those
actually engaged in the making of boots and shoes, the
proportion is considerably larger, as the census totals
include assistants in boot and shoe shops, who are
unorganized, and men employed in some minor but distinct
trades, such as boot-tree making, which are also without
organization.

The existing unions, having gradually absorbed lesser
societies, now include all branches of boot manufacture.
The Amalgamated Society represents the handworkers and
closers, and the men engaged in the " sew-round" trade;
the National Union includes lasters, finishers, pressmen,
and others connected with machine-sewn work. Both
these organizations have branches in all parts of the
country. The National Union revised itsrules in 1894 in
a Socialistic direction, including amongst a long list of
objects, "the introduction of industrial co-operation in
the trade," and the advocacy of " the nationalization
of the land and implements of production and their dis-
tribution.” Women are admitted at half fees with half
benefits, but few have as yet taken advantage of the
opportunity offered them.

There are two organizations representing the employers.
One of these, the West End Boot and Shoe-makers
Association, seems, however, to be without any definite
membership, subscription, or rules. Questions as to piece
rates for hand-sewn work are settled between the associated
employers and the men's society. This is always the case
as regards the " groundwork," eg. affixing the sole to the
upper, but minor points as to extras are arranged less
formally. Prices vary in different houses, but still tend
upwards. The movement is aided by the fact that men
working for one employer on a particular class of shoe
develop a special aptitude, so that the employer will rather
pay something extra than lose their services.
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The employers in the wholesale machine-made trade
are represented by the Boot and Shoe Manufacturers'
Association, This is a strong organization, embracing all
the leather trades in a protection society, and besides the
firms engaged in other trades, it includes 105 L ondon boot
manufacturers. In connection with this Masters' Asso-
ciation and the National Union of the men, there are three
boards of conciliation and arbitration for the London
district, dealing with different departments of the trade.

The contest between the manufacturers' association and
the men's union, which culminated in a lock-out last
March (1895), is fresh in everyone's memory. It lasted
about six weeks, and was terminated by mutual concession
and agreement under the influence of the Board of Trade.
Particulars of the questions under dispute have been
published by the Labour Department of the Board of Trade,
and need not be recapitulated at length, particularly as the
conflict did not specially concern London. It is enough
to say that the men (in the Provinces) objected to the
" basket system," that is, to work cut and prepared in
factories being sent into the villages to be lasted, and (in
London) to areversion to the practice of giving out home-
work generally. This practice had been abandoned by
agreement (without a strike) in 1890; but had never been
discontinued by the Jewish employers, and was again
extending amongst others. On their side the masters
viewed the growing power of the union with distrust,
which differences at arbitration boards, and refusal by the
men to accept adverse decisions, only served to deepen;
and while not attaching much importance to the particular
demands of the men, traced in them an unwarrantable and
progressive attempt to interfere in the management of
their factories. The settlement, besides determining the
immediate questions in dispute, mainly in the sense desired
by the men, established joint committees of employers and
workmen to arrange terms of piece.world for lasting and
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finishing, and reconstituted the Board of Arbitration with
more clearly defined powers, and a financial guarantee by
both parties to secure the carrying out of future awards.
This is noteworthy as the first attempt to give any legal
validity to awards of this kind. The resources of the
union were greatly strained in the attempt to support
their men during the lock-out, and many of the masters
could ill-afford to continue the stoppage of their manu-
facture for which reviving trade offered a great demand.
Each side gained some advantage, and both were satisfied
to accept the settlement; and some difficulties which
threatened to cause a renewal of the contest having been
successfully overcome, it is to be hoped that an era of
peace hassetin.

Many of the men engaged in the hand-sewn trade were
locked out with the rest, although the questions in dispute
did not concern them. The Amalgamated Society levied
its members to support those locked out, but the settlement
coming immediately after, the call was countermanded and
the money returned. Thisis the only occasion for twenty.
two years on which alevy has been called for.

Two or three friendly societies are specially connected
with these trades, and a benevolent society, founded in
1836, provides annuities for aged and distressed master
boot and shoe-makers and their widows. There are thirty.
six annuitants, and the s at Mortlake contain fifteen
residences. A journeymen's pension fund also existed till
1863, when its funds and liabilitieswere handed over to the
master'sinstitution.

Social Condition,

There is a marked resemblance between the conditions,
social as well as industrial, prevailing in this and in the
tailoring trade. Inboth occupations two distinct systems
—machine and hand-work—are found, with sharply defined
distinctions between machine workers and handicraftsmen;
in both, the machine work is largely concentrated in East
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London, and provides employment for large numbers of
Jewish workpeople; in both cases the machine-workers
have to meet a strong provincial competition; and in both
the hand-workers, competing only for the best work, have
avirtual monopoly of ashrinking trade. Similarity in the
conditions of life naturally follows, and is shown very
clearly by a comparison of the table which follows with
that given on page 16.

Social Classification by Districts {Enumeration by Families).
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On the whole, the boot-makers appear to be worse off
than the tailors in every part of London. In East London,
56 per cent, as compared to 52 per cent., live under
crowded conditions; in Central London, 63 per cent, as
compared to 55 per cent; in the North, 4l per cent, as
compared to 33 per cent.; in the West, 33 per cent, as
compared to 28 per cent.; and in the South, 30 per cent,
as compared to 20 per cent.—or, for all London, 45 per
cent, as compared to 391/2 per cent. If we take aggravated
cases of crowding as our test, there is no difference between
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the two tradesin East L ondon, both show no less than 27 per
cent, living three or more persons to a room, but elsewhere
in London the homes of boot-makers are the more crowded
in every district; so that, on the whole, 19 per cent, of
boot-makers, as compared to 18 per cent, of tailors, live
under these conditions. East London accounts for 36 per
cent, of tailors and for 38 per cent, of boot-makers, and
with both it is the Jewish element that is mainly respon-
sible for the crowding, which is not in every case good
evidence of poverty. In Central London, indeed, where
the crowding is even greater, the poverty is probably less,
as rents are excessively high.

The comparative degree of crowding in Jewish and
English families can be shown by sub-dividing East London
by parishes, the proportion of Jews being greatest in
St. George's-in-the-East and Whitechapel, and decreasing
as we pass towards Betlmal Green and Shoreditch.  Aswill
be seen from the following table, the degree of crowding
follows the samo order, and the differences are very marked
indeed.

Proportion living three or more persons to a room.

St. Georgo's Whitechapel. | Belhnal Green.| Shoreditch.

50 per cent. 31 per cent. | 24 per cent | 25 per cent.
kel 40 17 14
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MAKING AND SELLING OF HATS AND CAPS.

This section includes those connected with the straw hat
and bonnet trades, as well as those engaged in the manu-
facture and sale of silk and felt hats and of cloth caps.

Fifty or sixty years ago the beaver hatters regarded with
some scorn the manufacture of the then new-fangled silk
hat, but soon were obliged either to leave the trade or
adopt what was accepted by the public as an improve-
ment. To-day silk nap isin its turn giving way to felt;
but with this change there comes in an altogether different
method of manufacture, in which London takes compara-
tively little part. The silk hat may not share the fate of
the old beaver, but the manufacture is a declining trade,
and the prospects of the journeymen hatters—" gentlemen
hatters," as Queen Elizabeth is said to have called them—
are not bright. It isstill, asin Queen Elizabeth's time, a
rule that the men should wear a fashionable hat; but
recent bad times have led some of them, painfully aware of
the incongruity of a good hat and shabby clothes, to wear
a " bowler."

SILK HATS.

The manufacture of silk hats is concentrated to a great
extent in the neighbourhood of Blackfriars Road. No
less than seventeen factories, or about half of the whole
number in London, are in this district; four more are in
Bermondsey, and the remainder are to be found scattered in
various parts north of the Thames. There are about eight
or nine hundred men and boys employed in these factories,
and perhaps an equal number of women and girls.

The men are "body makers," "finishers,"and "shapers."
A few learn all three branches, but even then seldom work
at more than one of them. The women are known as
" crown sewers" and " trimmers."

The body-maker prepares the frame, or body, of the hat,
which is formed of several thicknesses of calico stiffened



HATTERS. 27

With shellac. The crown and brim are made of the same
materials and stuck to the body, the shellac of the three
parts uniting under the pressure of a hot iron. Sometimes,
for the sake of lightness, a sheet of cork is used in place of
some folds of calico and sheHac. The pieces of silk plush
with which the hat is to be covered are sewn together by
the crown sewer with fine close stitches, and the hood thus
formed goes with the body to the finisher, who affixes it so
evenly and exactly, that when the nap is smoothed down
the line of joining is completely hidden. The finisher also
" blocks" the hat, using water and hot irons liberally to
produce a perfect gloss. The " shaper" comes next, whose
duty it is to curl the brim and give the final stamp of
fashion to the whole. The trimmer binds the edge of the
brim, inserts the lining, and attaches the band, all this
being women's work. Then after being finally touched
up, the hat is ready for the wearer.

The silk plush, excepting avery coarse quality, isimported,
Metz being one of the chief centres of production. For-
merly it was made in England, but our climate is said to
be unfavourable to the work.

The trade is full of queer customs, chiefly connected
with drinking, and very similar to those we have seen to
prevail amongst the tailors of central London, and as in
that case also, slowly dying out. Any trivial offence
against shop law renders a man liable to be " caulked,"
and the offence must then be wiped out in beer before
any more work can be done. One shilling and four pence
for a gallon of beer is the usual fine; but as the other men
contribute "joiners" of 2d each, the quantity is passably
increased. A fine of four gallons is termed a " garnish,"
and when a man " pads" his first lot of work (and is to be
regarded as initiated) he pays his " maiden garnish." If
any man does not wish to drink when the liquor is passed
to him, he will say, " Put it in the sieve," to which may
follow the retort, "I insist this;" and then, if the shop be
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" on the fly," more beer is certain. If the man challenged
still refuses to drink, he has to pay the cost of another
gallon, but by yielding he may still throw this burthen on
his comrade who insisted. Minor slips of conduct are
pounced upon by the words " snap that," and so on—lIike
the phrases of some nursery game. These customs are
abolished by the rules of the trade union; but, though
all powerful on other matters, it has not succeeded in
putting them down. A marked improvement in respect of
drink is, however, admitted on all hands. If disputes arise
more serious than beer can terminate, a "garret” is called,
that is, a meeting of the shop, and if the decision of the
garret is challenged, the member " knocked off" may
" dozen" his opponent. A "dozen" -consists of six
members, one from each of six other shops* and from
their decision the only appeal is to the district.

There would be no room for such liberties were it not
that all the work is done by piece. Day-work is, in fact,
forbidden by the union.

The hatters' union, of which full particulars will be
given later, is extraordinarily strong and imperious in its
action. Up to last year (1894) it included practically
all the silk hatters of London, and still includes all except
those employed by one large firm—whose shop has been freed
as the result of an unsuccessful strike. The society has
an elaborate organization to prevent any private communi-
cation between employer and workman. A man seeking
employment must obtain an " Asking ticket," and, taking
this to the shop he has selected, must send it in by one of
the men aready employed, whose turn it is to undertake
this duty. In thisway it is ascertained from the employer
or his foreman whether a man is wanted. If a man himself
asks for ajob he is heavily fined. Should a workman wish
to speak to the employer, or foreman, respecting his work,

* Origindly ane man wes drawn from eech of twelve shops, hence the
name "“dozen."
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another man accompanies him.  In these ways it isintended
that no opportunity should be afforded for private bargain-
ing or "creeping" as it is termed. Uniform piece rates
are maintained. Every year the union officials receive
samples of the silk used, and the price fixed depends on
the fineness of the make, which is tested under a magnify-
ing glass. Thereis a standing " Price Committee" to deal
with infringements of the scale.

The strike already referred to considerably weakened
the prestige of the society. Hitherto contests, although
they might result in bringing in non-union labour, ended
by the absorption of the new men in the union, and this
may be so again, but the declining condition of the trade
makes it questionable. Meanwhile the society is making
strenuous efforts to regain the lost ground. The subscrip-
tion, always high, has been increased by a levy based upon
the amount of earnings, with the result that, while few pay
lessthan 3s or 4s a week, some are called upon to pay as much
as 7v, or even in exceptional cases, 10s a week. The rate is
29 3d per week, and Id in the shilling additional for all
earned above 255, so that a man who pays 7s must be
earning £4. 2s.

As is always the case with piece-work, the earnings vary
greatly according tothe season, and it is difficult to determine
what is an average wage. When busy, few body makers
would earn less than 50A., while many would receive over
60s a week. For finishers the upper limit would be higher,
and the average would be nearer 60s; while the shapers,
who constitute the smallest but best paid branch of the
trade, would seldom earn less than 70s, and £5 is not an
unusual amount for them to make. These are the rates of
the busy season. In the slack time the figures are very
different. Body makers would seldom exceed 40s, and
perhaps 30s would more nearly represent the earnings of
those who retain their employment. Finishers would
seldom fall so low as 30s, and still less 'shapers—but all
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would show aproportionatereduction. The degree of differ*
ence between busy and slack weeks depends greatly on the
practice of the shop.

The nominal hours of work are from 9A.M.to 8 P.M. up
toJuly (thefirst half of theyear beingthebusier),and9A .M.
to 6 P.M. for the remainder of the twelve months. Union
rules limit the time to eleven hours for the one, and nino
hours for the other period. A few shops open at 8 o'clock,
but the men rarely begin work before 9.30, and when slack
will arrive still later and leave off at 4 or 4.30.  Some shops,
in place of shortening each day, are closed entirely every
Monday, and as little is done on Saturday, the working
week is practically reduced to four days. The women
work about the same nominal hours as the men (subject
always to the Factory Act). Saturday, however, is usually
abusy day with them, finishingup. They are, if anything,
more lax than the men in beginning work in the morning.

There are no regular meal times; piece-work allowing
every man liberty to eat (or go without) his meals when
and how he pleases. The workers suit their own conveni-
ence. The usual practice, as might be supposed, is to dine
between 12 and 2, and to take tea about 4 in the afternoon.
When busy, many take their food whilst working, and all
"waste" as little time as possible over their meals. In all
the shops there are lads known as " Johnny boys," to whom
the hatters give 6d or 19 a week to take the work into the
warehouse, fetch beer, or make tea, so that the men need
not stop work.*  Separate workrooms and accommodation
for cooking their mealsis usually provided for the women,;
and with them more regular hours prevail.

Training.—Hatting is one of the few trades in which the
system of apprenticeship has been fully maintained. The
silk hatters restrict the number of apprenticesto two for the
first ten journeymen, and one for each additional ten men

* A " Johnny " ishatter'sslang for adrink. " "Will you have a Johnny* ?*
is the hatter's invitation to a social glass.
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in the shop. For thefirst three months the lad ison trial,
during the next six monthshereceives 10s aweek, and after
that is paid according to the piece-work scale, receiving
half the money earned for four and a half years, and two.
thirds for the remainder of the seven years. Other inden-
tures show 12s a week for the first, 14s for the second, and
two-thirds of the earnings for the remaining five years.
"Whimsey" is the trade term for the first stages of
instruction; thusaladis said to beunder " whimsey " with
the workman whose duty it is to instruct him. The man
receives £2 or £3 for his trouble, and the assistance of
the lad in hiswork, and the period is nominally five months.
It is the ambition of a clever lad to become a shaper.
Girls, in order to learn trimming, pay a premium of 21s,
which is given to the woman who undertakes the teaching.
The girl works for three months with her instructor, who,
in addition to the premium, retains the pay for any work.
done. Atthe end of that time the learner takes her place
with other piece-workers. It is not every woman who is
willingto teach on these terms.

Several of the London factories have one or more retail
shops, but the men engaged in the sale of hats (although
they, too, may perhaps call themselves hatters), are distinct
from those who make them. Salesmen enter the shops as
boys, and learn to block and iron a hat, and when promoted
to the counter, should be able to take the shape of a
customer's head if necessary. The hours of work in West
End shops are from 9 to 7; in other localities rather
longer, especially on Saturday. The remuneration is by
salary, with a commission in some cases on the amount of
the sales. In the larger shops, one or two journeymen are
employed to do the blocking and ironing. These men
form a connecting link with the factory, and can be referred
to if technical questions arise. They take a middle 'place
between that of artisan and that of shop assistant, combin-
ing to some extent the advantages of both'.
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FELT HATTING.

Felt hatting is of minor importance in London, and does
not provide employment for many men, the chief seat of
the manufacture being at Denton in Lancashire and Stock-
port in Cheshire. The London trade was formerly more
extensive, but theintroduction of machinery and consequent
cheapening of the product, has been disastrous to those
engaged init. London cannot compete with the Provinces
in price, but must base its claims on quality. All the hats
so extensively advertised at 3s 6d and 3s 9d, and by a few
enterprising men as "Our splendid 2s 6d hat," are manu-
factured in the Provinces. With one exception, the London
firms engaged in the trade confine their operations to finish-
ing and trimming. Hat bodies are received from the country
factories and prepared for the London market, but the
number treated in this way is small compared with those
sent direct to the hatter's shop finished ready for use.

The process of making felt hats is long and complicated,
the material passing through many hands before it reaches
thefinished state. The rabbit fur, whichis the raw material
of these hats, is cleaned, sorted, and mixed by machinery
tended by girls, who work under a foreman. When pre-
pared, it forms a greyish mass of short fur fibres. This is
taken to a forming machine, the essential feature of which
is a large revolving hollow cone of perforated metal. A
girl carefully weighs the quantity of fur needed for a
single hat, and places it in the machine, where a current
of air from a fan blows the particles against the cone,
upon which they form a thin film. After this film has
been wetted by a spray of hot water, it is removed from
the cone and "hardened." The films then go to the
felters or plankers. These men stand around a cauldron
of hot water. Sloping down to the water's edge is the
" plank" upon which the men work—eight at each caul.
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dron.* They dip the delicate film of fur in the water, rub,
roll, and otherwise manipulate it for about an hour and a
half, by which time it has been reduced in size to about
that of an ordinary hat, and has thickened into a homo-
geneous cone of felt.  This is blocked or forced into the
required shape upon a wooden block. It is then dyed
and " proofed," the latter process differing for soft and
hard felt. Soft felts receive a slight coating of shellac
dissolved in spirit, which is forced into the substance of
the hat by steam pressure. For hard felts rosin and
various gums are also used, and the quantity applied is
much greater. The finisher removes the rough ends of fur
with sandpaper, and gives the hat a glossy appearance by
rubbing with a fustian pad. The shaper curls the brim,
and women insert the linings and sew on the band; these
operations being like those in silk hatting, and, except for
ladies' felt hats, done by the same workpeople.

Hours and Earnings—The working day is nine hours, but
full weeks are only made when exceptionally busy. Finishers
working in silk-hat shops conform to the silk hatters' hours.
With the exception of dyers and proofers felt hatters are all
engaged on piece-work. Earnings vary greatly, according
to the season, and during the past two years the trade has
been slack, so that earnings have dwindled. Finishers are
the most highly paid, and earn 45s a week, working either
on men's or ladies' hats. Formers and plankers earn about
40s, and blockers about 35s. These rates only apply to the
busy season, at other times earnings are one-third lower,
and often less than this.  Finishers suffer most in the slack
season, as manufacturers prefer to stock hats unfinished,

* This plank and cauldron is the arangement formerly used in making
the beaver hats and dthough only now used in felt hatting, hatters
dways goeek of their bench as the "plank,” and a man starting work
" refurnsto the plank."

In the process of felting, natural forces or tendendies co-oparate with
us in a curious way, the smdl hars tendig to interlace more and more
dosdy with each other if sheken and knocked together

VOL. VII. 3



84 DRESS.

and only finish them as required. Trimmers of felt hats
cannot be distinguished from those engaged in the silk-hat
trade, both kinds of hats being trimmed in the same work-
rooms. The pricespaidfor trimmingfelt hats are lower than
for silk, the highest rates being 3s 6d and 4s a dozen.

Ladies' felt hats form a distinct branch, having its
centre in the neighbourhood of Barbican and Jewin Street.
The hats are made, dyed, and rough blocked in the
Provinces and finished in London. About sixty or seventy
men are employed in this branch, and get from sixteen to
twenty-six weeks' work in the twelve months, the trade
being concentrated in the last six months of the year. It
is busiest in September and October. Most of the firms
concerned are also engaged in the straw-plait hat and
bonnet trade during the first half of the year. At the end
of the felt-hat season some of the men have to seek
employment elsewhere, whilst those who can do so turn to
the straw-hat trade, probably remaining with the same
employer.

STRAW HATS.

The men's and ladies' straw-hat trades are quite distinct.
Men's straw hats are made in large quantities to exact sizes,
a worker being often occupied on one size for weeks
together. With the exception of some trimming, the work
is not done in Loudon, St. Albans being the chief centre
for this, as Luton is for the ladies' straw.hat trade. The
latter employs some three or four hundred persons in
London during the season ; fifteen or sixteen firms having
London workshops. Somo of these are connected with
provincial factories, the small London establishments being
maintained to execute special or pressing orders.

Ladies' straw hats are made in a great variety of shapes
and sizes, and consequently in smaller quantities of any
particular sort. A few men are employed as blockers and
stiffeners, but the bulk of the employees are women, known
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as machinists, handsewers and trimmers. The machinists
sew the plait* forming the hat, frequently testing the
exactness of their work by comparison with the wooden
block which is their guide as to size and shape. The hat
then passes to the men, who saturate it with a gummy
solution to give the needed stiffness, and then place it on
the block and iron it into the shapeitisintended to assume.
When dry, the trimmers line the hats with paper, and
affix size tickets to those that are sold as untrimmea; in
others they bind the brim, put on bands and bows according
to the kind of hat, their work in this direction trenching
upon the domain of the milliner. The handsewers make
hats of fancy plaits, which cannot be sewn by machinery.
By a special clause of the Factory Act, the women may
work from 9 to 9, with the usual intervals for meals. It is
only in the height of the season that full time is made, and
then the legal amount of overtime is worked, and, it is
said, often exceeded. Piece-work is general, and when
busy (February to May), the earnings of the machinists
are exceptional, many earning over 20s a week and oven
30s and 35s, whilst few would receive less than 12s a week.
Trimmers' earnings would not reach such a high point, but
are steadier, for as the straw-hat season passes, the felts
take their place, and these also require trimming. Earn-
ings vary from 25s or more when busy, descending to
under 10sin the winter. During the slack season (July to
December), alarge and increasing proportion of the straw.
hat manufacturers engage in the ladies' felt-hat trade,
which then becomes busy, and thus the effects of the groat
soasona irregularities in these occupations are lessened,
most of the men and the trimmers passing from one branch

* Mogt of the sraw-plat is imported. The common kinds aome from
Chinaand Jgpen, and the best from rlttg% and Switzerland. The English sraw-plait industr
foreign plait. Attempts are being to revive it by providing technica
ingtruction for the workers
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to the other, as the season changes. The machinists,
however, lose much time and many are unemployed, the
only work available for them being a certain quantity of
black straw hats and bonnets, which are always in demand.

CAR-MAKING.

Measured by the number of persons employed, cap.
making is almost as important as silk hatting, although,
tested by any other standard, such as amount of wages paid,
or capital invested, it is of minor consequence. Several of
the London hat manufacturers make caps, but only the
better class of goods, and the supply from this source is
comparatively small. Caps, whether for bicycling, golf or
travelling, are chiefly made in the Jewish workshops of
East London, although these feel keenly the competition of
Manchester, where the factory system is more developed
than in the East End. Even caps bearing the names of
well-known hatters are made in Whitechapel. They may
form part of alarge order for the same kind of cap, the only
difference from the cap-maker's point of view being that
the addition of the vendor's name increases the cost of
printing the "tip " (as the circular piece of lining is called)
by a penny a dozen. The master cap-maker receives his
orders from the wholesale houses at a fixed price per dozen.
He buys the cloth and other materials, engages his staff,
and usually works longer hours and harder than any of
them, his remuneration being the margin between the sum
for which he sells the caps and the cost of material and
wages. There are a few large and fully organized factories,
but a shop employing, when busy, not more than twenty
persons is the prevailing type.

The workers are known as cutters, machinists, blockers,
and needle-hands, the latter being women, as are some of
the machinists also.

The cutter cuts the cloth or other material for the caps
and linings; the machinist sews the segments together to
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form the cap, and stitches the linings and any other parts
of the work for which the machine can be used, needle.
hands doing the remainder, sewing on buttons, & c, the
amount of work varying with the class of cap; the blocker
presses the seams with an iron, similar to that used by
tailors, and finally " blocks off,” or irons the cap upon a
wooden block, thus causing it to assume and retain the
desired shape.

Hours and Earnings—Cap.makers can only expect work
for about eight months in the year, unless when trade is
slack the employer makes for stock, which is only done in
afew instances. Hoursarefrom 8 A.M. to 8 P.M., with the
usual intervalsfor meals. Thework ispractically all on piece,
excepting occasionally the cutting. Theblocker, who isthe
most highly paid, may earn 30s to40s, and sometimes wi |l
employ another man to assist him. Machinists (men) earn
usually from 25s to 13s, but our returns show some as low
as 8sin the slack weeks. Female machinists seldom receive
more than 16v, the customary rate being about 12v a week.
Needle-hands earn from 9sto 14s when busy, and 4s to 8s
in slack weeks.

In cap-making, as in other Jewish industries, no regular
system of training exists. Besides the necessary skilled
workers, men and women are employed with regard rather
to the cheap rate at which they will work than to the
ability they bring to their task, the extreme sub-division
of work providing a place for anyone who can use a
needle at all. Gradually an acquaintance with one or
another part of the work is obtained, and the learner
perhaps seeks a fresh engagement in order to specialize in
whatever capacity affords the best chance of increased
wages.

Seasons—The influence of the seasons has a marked
effect upon employment in the hat and cap-making
industries, the demand varyingregularly with the changes
of the year; and so sensitive are they to this influence, that



8 DRESS

a short period of fine or dull weather acts almost as quickly
on them as on abarometer. The first half of the year is
always the busier. The preparation for the spring demand
commences in January, and a gradual increase of business
follows, culminating in March or April, then declining
until June or July, the fall being more rapid after Whit-
suntide. In silk and felt hatting the pressure in Marchis
extreme, and thus the hatter comes to share the reputation
of the hare at that season. So far as London is concerned,
the pressure of work is not likely to cause insanity in the
future, whatever it may have done in the past. Several
manufacturers complain that they are not so busy as they
ought to be, whilst a number of men are now (May, 1895)
unemployed. Some firms make for stock in the winter,
and this may partially account for the comparative dulness,
noticeable in recent years, especialy in silk hatting, but a
more potent factor is the decline of the provincial demand.
In cap-making, the season commences later and continues
until August.

Taking the trade as awhole, it is doubtful whether the
workers obtain more than eight months' employment in the
year. The fortune of the individual depends largely on the
custom of the shop in which he is employed. In some
hatteries the workpeople are retained during the slack
months, and whatever work is offering is divided betwixt
them; in others, known as " cuckoo" shops, the ranks are
thinned as soon as the rush is over, the men returning
when, with the advent of spring, trade revives.
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TRADES UNIONS.

The trade organizations connected with this group of
industries are as follows :—

Numbers in the f
L_ondon Trade Melr_nbe(rjmlp
(Census 191). Name of Trade n -ondon.
Society.
Of whom are
In each Inesch
Tot. mergg)(l)%edzo. Society. |Divib on.
5013 2152 |Journeymen  Hat- Gives_ _Unem-
ters' "Fair Trade 5'8&"*‘ E%‘;}rﬁ a%’d
Union. London Dis- Sg{)erannuation
trict (1759). 780 berieflts.
Amalgamated  So- lGigda . VUntem-
ciety of Journeymen ployed, -~ Victim-
Felt Hatters. Lon- 1180 EEd S'déenefe}?g
don Branch (1872). 80 Sick optional. .
Cap-makers Union. 320¢ |) onPyI ute  benefit
468 G |Sraw hat and Bon- A’ few of th
men are Inclu
net-makers. inte Felt Hatters'
Ciety.
5481 | 2228 |+ Includes somewomen 1180

Thus of 2228 employed adult males, about 1150, or over
50 per cent., are organized. This does not indicate the
real strength of the trade organization, which, compara-
tively feeble in other branches, has amost despotic power
in the silk-hatting industry. The Journeymen Hatters'
Fair Trade Union, probably the oldest trade society in
England, is a national wunion, and is divided into
"districts."  The London district includes, as already
explained, all the London silk hatters except those
employed by one firm. The terms used and the customs
of the society as fixed in the rules, bear witness to its age.
The office is known as the "Turnhouse," and travelling
benefit is called a "turn." The amount given' was
originally fixed at the rate of 1s 4d a day, and the amount
to be paid a man. going from any one district to another
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was embodied in a list, which is still recognized. A man
going from London to Bristol receives 8s; it was a six
days' journey. " That no member be allowed to find his
own candles or other light, or pay walking money or shop.
room," still remains one of the rules; a curious relic of the
days when it was customary for men to provide their own
light, or have the cost of that and other items deducted
from their earnings by their employers.

The Society of Journeymen Felt Hatters is really a
country society, its London branch being small. In con-
junction with the Trimmers' Society it issues a trade
union label the size of a postage stamp. Thisis placed in
felt hats made in factories where the workpeople are trade
unionists, and the recognized rate of wages and hours
prevail. The United Cap-makers Union is an East End
Jewish organization comprising men and women engaged
in the trade.

There is a Master Hatters' Association. It does not
include the whole of the employers, but conducts all negotia-
tions with the men's society. The employing cap-makers
are now forming a society on similar lines to that which
represents the Jewish master tailors.

Wages Satistics.

In these trades 4821 persons are employed, of whom
2228 are adult males. Respecting these, wages returns
have been received from fifteen firms, employing on an
average 497 persons, of whom 208 are adult males :(—

Silk and felt hatters . . . . .. 6 =15Firmsemploying

Capmakers. ... ... ! 208 men

Straw hatters ... .2 263 women
26 boys.

497
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The earnings of the men in an ordinary week are as
follows:—

Below 20s... 17, or & per eent.
20s and under 2.1: 14, 6% ,. } Urnder 30¢, 324 per cent,
H4 T N 30+ 37 ,, 18 ”

304 " #6520 ., W .
B4 n 404 81 ,, 16
405 " 460 27 . 13, 30s and over, 673 per cent.

458 55 21 ,, 10
G4% and upwrwds 41 ,, 20 ,,

]

208 ,, 106G,

The large proportion of the men earning not less than 30s
a week isvery noticeable, especialy as most of the men
considerably exceed that amount. These are silk hatters
and a few felt finishers. The results are too favourable as
a whole, and need to be taken in connection with the
seasonal variations.  Five firms, four of whom were silk
hatters, made returns showing the difference between busy
and slack weeks, which (for the men) is as stated below.
It appears that a considerable proportion fall entirely out
of work, while those who still have work earn less:—

Men. ‘ Bury Werk. Hlack Week.

Below 20¢ -oo] Gor 45percent. 15 or 13 pet ent.
30s and under 252 5, By ., ) Under3is| 4, 34 ] UT:? ?0‘
255, 304 12, 8y . J 16y [20.18 . ) >
80z ” igs 8, 6 " l "llli ] }gé 1]
&b ' e T, 5 . A0x & over " " a0n &
40 ., dbs| 1511 . 883°, |16 ., 18 E..-,&‘l"“'
458 ' b65e 30 ,, 22, w, % -
55¢ and upwards| 54 ,, 0% ,, 16, 14,

137,100 ,, 118 ,, 100

The census shows that 2159 women' and girls were
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employed in these trades, and particulars of the earnings
of 263 are given below.

6s and under ...... 8,0r 8 percent.

g 5, T
! Under 12s, 43} per cent.

16¢ and nnder 20s 88 ,, 145 , 12s and over, 56} per cent,

20s and over ...... 37 ., M4} .,

263 , 100

Here, again, owing to the seasonal nature of these
trades, the figures are much too high for a fair average.
Many of those earning the higher amounts are engaged in
the straw-hat manufacture, a strictly seasona industry.
Comparing the five returns which give busy and slack
weeks the results are as under : —

Wowan aod Girls, | Busy Week. Black Werk,

6r snd under lor 1perent. 8or 7}p. ont

G5, T2 6,, 6 Under12s! 7, Gf ,, | Under 12s

8, ... #,10 sspYy. | 22,21 634 “/,

108 ,, s....| 21, 174 30 ,,28% .,

12 ., e 2,19 |

148 ,, 16g...... 16, 18 ., 122 &over] 8, 3 1128& over

16s andunder 205 24, 10§ ,, 6647, |12, 113 363 7,

20¢ gnd over....,, I V- 5,6 j
121,100, 105,100

Here a reduction of nearly 13 per cent. in numbers
is accompanied by a much greater reduction of earnings.
These figures apply only to the silk-hat trade, but the
proportionate difference would be as great in cap-making,
where the earnings would be lower both in slack and busy
times.

Asto the boys' earnings, our informationis meagre. The
particulars we have range from 5s to 15s a week, and most
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of these lads are engaged in cap-making shops. The boys
(other than apprentices) employed in the hatters' shops,
being paid by the men, do not appear in the employers'
wages books.

Social  Condition.

The localisation of the hat and cap trade is reflected in
the districts and conditions under which the people live,
and the enumeration of families enables us to compare these
districts. The silk-hatters' homes are chiefly south of the
Thames, with a slight concentration in Bermondsey and
Rotherhithe. The cap-makers are almost entirely found in
the East, whilst the dealers are resident in all parts.
Taking the Southern districts as approximately representing
the condition of the hatters, and the Bast End that of the
cap-makers, the North and West districts may also repre-
sent the dealers, the figures being as under:—

Social Classification by Districts (Enumeration by Families).

" o North and [Routh-Rast lllt-l
East. West i*uuuua.wm. Tutal.
______ R e TRl Tl Tt F=wn mam
rer- | . Por- Per Tor-
Families finlng Hulis | % win, | e, % p]n]m_! %

I
4 or morv persona toa room ] 25 11
3 and under & ,, ” ETRIE]
" 3 I Gdg
1 . %, 474
Tess then 1 ,: :: LA
Uecupying more than 4 tooma) 461

H
A7 | 18 0 | 173
13N | 27 22Ty
s | 30

}»22 ]zg ﬂu'E:_ H}zﬂ)
)

o= T
Pkt uhplort
&
=
[ - Jo T

4 or Tiore persond to s servant] 111 14 | 4 217 | ok b2
L£38 than & to 1 meryunt, an g 7 T 7l
Aﬁ.ormmetu!uervnnts W 6 51 o | 8 248
vrd With.2 or 1nore ser " |
v:f:‘?aose.h.v.hng INn.J Bl wdistnicl are fttee | faom
PHILES oy renannwnrnnmmninas Bu| 4 148 g\ . H:ﬁw

figures seem 1o conflrm the imlpression. lecaived inlthe cotrse
of the investigation that the cap-makers are the poorest
part of the trade, the hatters occupying a position not far

removed from that of the dealers.
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Dress—Hatters work-rooms are always hot: the large
stoves used for heating the irons ensure this. The work-
men discard coat, and most of them waistcoat, collar and
tie, simply wearing a woollen shirt, like a boating man's
sweater, and perhaps an apron. All keep shop slippers,
and some body-makers, whose work is dirty, keep old
clothes for shop use. Whilst the hatter is not careful as to
his attire in the shop, he is more particular outside. It is,
as already said, one of the unwritten rules of the trade that
the men should wear silk hats.* The cap-makers for their
part usually wear cloth caps, but here economy is evidently
the motive, as on Saturday, those who can afford it, wear a
felt or silk hat.

* One of the most noticeable feature of the Reform Demonstration of
1884 in Hyde Park was the hatters' contingent, some five-hundred strong,
with their glossy silk hats.
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MILLINERS, DRESS AND SHIRT-MAKERS

DRESSMAKERS AND MILLINERS. (Section 41)
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MILLINERS AND DRESS-MAKERS.

Milliners formerly lived entirely on the employers
premises and were engaged on the same terms as shop
assistants. This custom has gradually broken down.
The space occupied becomes valuable, and it seems to have
been found that girls who resided near, or who could afford
totravel toand from theirwork, werewillingtoliveat home
without asking any equivalent in money for the lodging
and meals provided at the shop on the former plan.
Some are still paid a salary with board and lodging, but
more have a weekly wage with dinner and tea, or tea only;
and in some cases no meals at all are provided except for
the residents. The most skilled workers, the "heads of
tables," and thefirst and second hands, generally live on the
premises, as do aso any apprentices who have paid a
premium. The condition and social standing of resident
milliners are similar to those of shop assistants, and some-
times they still act in both capacities, although this is
contrary to the law. The weekly employees are generally
regarded as workroom hands, and as such of lower social
grade, though still much above that of the factory girls.

The hours of work are regulated by the Factory Acts,
aprinted abstract of which should bo exhibited in every
workshop. The law is accepted without question, as is
" strikingly illustrated by a girl who, speaking very
warmly in favour of her employers, said that it was quite
true they worked overtime in the season, but they were
compelled to do so by the Factory Act."* The hours are
thus 8 to 8, with one and a half hours for meals,
Saturday closing 4 P.M. at latest. The object of the
rule that not less than one hour of the meal time should
fall before 3 PM. is in effect evaded by calling 8 to 8.30
the time for breakfast. The girls breakfast earlier, at
home, and do not arrive till 8.30, and thus have a very

* Miss Colle sreport to the Royd Commisson on Labour.
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long stretch of work broken only by half an hour's interval
for dinner. It, however, suits everyone better to begin at
8.30 rather than 8. In this, as in other occupations, it is
difficult to get the women to come early.

In the slack season full time is never worked. Many
of the ordinary hands are dismissed, and others have to
take along holiday. Those who are retained will probably
lose one or more days a week. When busy—March to
July—work is continued as long as the law permits, i.e
two hours' overtime on forty-eight days. Milliners say
this is often exceeded; they allege that they are kept
working two to four nights a week, notice for one night
only being forwarded to the factory inspector.  Some-
times the girls will be sent to a private room to finish their
work. On the other hand, we are told that in some West
End houses the full factory hours are seldom worked,
although here, as elsewhere, the employees may be kept
late to finish up.

Resident milliners are paid a salary ranging from £20 to
£80 a year. The weekly employees, after serving an
apprenticeship of two years, receice 55 or 6s a week.
Ordinary workers rise to 12s and 16s, whilst second and
first hands earn 16s to 20s a week. These rates are
supplemented by dinner and tea, or tea only, according to
the custom of the firm.

Dress-makers—Socia distinctions similar to those among
milliners exist between resident and non-resident dress-
makers. The policy of restricting the number of indoor
employees and replacing them by girls living at home
began earlier, and has been carried further than with
milliners, so that now nearly all dress-makers live out. |t
is only usual to provide accommodation for the most highly
skilled workers. These are the fitters who are responsible
for the work. Each fitter will have under her anumber
of bodice or skirt hands, as the ordinary working dress-
makers are termed, the former being the more skilled.
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In the West End, dress-making is carried on in regular
workrooms with a fitter in charge of each room, but
elsewhere the establishments are of a domestic character,
and in poor streets or suburban districts the work-
room, show-room and living room may all be in one
To start a small dress-making business requires little
capital. Such a business is often commenced by women
who have been employed in West End shops, but who
for domestic reasons prefer to work at homo. Aided by
an apprentice, and, if necessary, by a few other girls, the
dress-maker cuts and puts together her clients' materials.

A large number of apprentices are employed, especialy
in the large workrooms. If living indoors, they pay a
substantial premium, and beyond board and |odging receive
nothing for two or three years. If non-resident, the
learner will perhaps give one year, and during the second
year receive Is 6d or 2s 6d a week, rising gradually to the
full amount. Many, however, receive their first training
in the suburban domestic establishments, and at the end
of two or three years seek employment at the West End,
where situations can usually be obtained at the beginning
of the season.

The busy season is from April to June, with a second
period of activity about October. The legal hours are the
same as for milliners, and there are similar difficulties and
evasions of the law as to overtime and the same customs
as to meals.

Fitters living on the premises earn £40 to £100 per
annum besides board and lodging, and if non-resident
somewhat more. The women of exceptional skill who may
receive £200 or £300 per annum would most likely live
elsewhere. For experienced bodice hands the wages range
from 16s to 20s a week. Ordinary hands are paid from 12s to
Ibs, and assistants from 8s to 10s.  Skirt hands range from
8sto 18s. Theserates apply to the busy season. When work
is slack fully one-third of the workers will be dismissed and
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others will have to take from one to three days' holiday
a week, with corresponding reduction in pay. By some
firms no payment is made for overtime, others pay " if
asked." With many there is no recognized scale. In
some cases it is complained that in the same week the girls
may lose pay by having no work one day and yet receive
nothing for extra hours worked before or after. The
greatest fluctuations in employment occur among the
fashionable dress-makers. There is always a demand
for the more ordinary class of dress, and some women
prefer the smaller but less variable earnings to be obtained
from local employers to the uncertain although larger sums
that may be earned in a West End workroom. Irregu-
larity of earnings is not the only drawback to the season
trade. When busy the rooms are crowded to their utmost
capacity, and the prolonged hours involve the use of
artificial light. The crowding and heat, combined often
with an absence of ventilation, make the occupation very
unhealthy.

Mantle making, unlike most of the trades included
in this section, employs a number of men. It is alarge
industry, in which London has competitors in Leeds and
Manchester and aso in Germany. The best class of work
is made by West End tailors, who would return themselves
as such—not as mantle makers. A cheaper article is
produced by Jewish workers in East and North London.
Men and women are employed and the work is sub-divided
as in the Jewish tailors' workshops. There are baisters,
machinists, pressors, and so on, and the connection with
tailoring is so close that men pass from one occupation
to the other. A lighter class of work is done by women
only, and it is no doubt these, with a proportion of
those engaged in the Jewish branch of the trade, who
return themselves as mantle makers. Two methods of
employment obtain: in some cases the warehousemen have
their own workshops and engage their own bauds; in

VOL. VII. 4
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other instances thework is given to out-workers, either Jews
or women, who employ others in a workroom at home.
Prices are low and reckoned per mantle, and piece-work
prevails throughout. ID West End shops the hours and
conditions are much the same as those of dress-makers.

Corset and Stay-making also furnish employment for a
number of men and boys. They cut, shape, and japan the
steel busks, and cut the materials. The men earn
from 20s to '60s a week with a few at higher rates.
An account of the manufacture and the earnings of the
women, who form a large proportion of the workers, will
be found in the chapter on " Women's Work in East
London" (Poverty Series, Vol. 1V ., p. 270).

Other occupations enumerated on the first page of this
chapter as included in this section are of minor importance,
either not employing many persons or being merely sub-
divisions of trades already mentioned.



MILLINERS, DRESS AND SHIRT-MAKERS

51

SHIRT-MAKERS AND SEAMSTRESSES. {Section 42)
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Statusasto Employment (according to Census Enumeration).

Employers and employed in this section are not separately stated in the
census.  As will be seen from the family enumeration, those returned here
are dmost entirely of the employed class.
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SHIRT-MAKERS AND SEAMSTRESSES.

Of the 18,487 persons returned under this head, 17,403
arewomen. Their age distribution isremarkable: no less
than 7946 or 45 1/2 per cent, are over forty-.five years of age,
and of these 2630, or 15 per cent, of thetotal, are over sixty.
five years of age; indeed, the number of women over sixty.
fiveis greater than that of those under twenty yearsof age.
The section really contains two distinct classes of workers :
the girls and young women employed in the City and East
London factories, and the elder women who are compelled
in their declining yearsto eke out a living by shirt finish-
ing or by doing needlework for private families. Some
particulars respecting the work will be found in the
chapter on " Women's Work" (Poverty Series, Vol. |V .,
pp. 259.264). The few men enumerated are employers,
overseers, or cutters. The last named may be time or piece-
workers and earn from 30s to 50s a week.

MACHINISTS.

10,663 persons are returned under this ambiguous head,
of whom 9109 are females. The greater number are young,
the proportion gradually decreasing in the latter years of
life. Probably most of these are connected with the
branches of the clothing trades previously noticed. The
social classification indicates an almost total absence of the
classes living in comfort.

TRADE ORGANIZATION.

The trade organization amongst milliners, dress and
shirt-makers, & c, is very feeble. The only societies of
any importance are the two connected with the Jewish
mantle tradein East London, and these include some tailors.
The United Ladies' Tailors' and Mantle-makers' Onion
(established 1891) has five hundred members, a few being
women. The subscription is 2d aweek, and the society offers
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Ibs aweek strike or lock-out pay. The antagonism between
this union and the employers' association, the East London
Master Mantle Makers' and Ladies' Tailors' Association, is
very strong, and led to a lock-out in March, 1895. One of
the objects of the men's society is to abolish the " middle-
man." In pursuit of this object a circular was sent
to the City manufacturers calling their attention to the
advantages to be obtained by employing mantle makers
on their own premises instead of giving the work out to
the managers of the East London workshops. The
Masters' Association is managed on the same lines as the
Tailors' Improvement Society (vide p. 15), the rules being
almost identical .

Outside the Jewish trade there isvery littl e organization.
The Dress-makers', Milliners' and Mantle-makers' Union
has about thirty members, but the Shirt and Collar.
makers' Union has collapsed, after an existence of several
years. The Milliners' and Dressmakers' Provident and
Benevolent Institution (established 1849) is the strongest
organization in these trades, and even that is not well
supported by those for whom it is intended. It assists
members in sickness and other times of necessity, and has
investments worth £13,000. [ts constitution is rather that
of acharity than of afriendly society.

Wage Satistics.

Returns of the earnings of 934 persons belonging to
these sections have been given by fifteen employers.
Eleven are dress-makers and milliners, one a corset and
stay-maker, and three manufacturers of underclothing.
Of these 934 workpeople,"Ill were men and boys and
823 women, of whom thirteen received ayearly salary, and
810 were weekly wage earners. The earnings of these
810 wooden were as follows :—
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5¢ and under ...... 86 or 11 per cent.
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It seems probable that, reckoning apprentices, many of
whom receive no wages and so do not appear in the
returns, fully half the women and girls in these sections
earn less than \2saweek. The bulk of the skilled workers
earn from 13s to 20s a week.

Three employers, dress-makers and milliners, give
particulars of earnings in busy and slack weeks, and these
can bo compared with the returns of twelve employers as
given to the Board of Trade. The figures are :—

] . Kuwbers Employud. Prrecutage Redwetun,
Druu:r\lrllkem ET| l )::; __ _—
laners. 0 .
Firin. ‘1\5::"‘: g}::":‘ In nombers [In enradugs,| Comrbinm,
Our returns......| 8 | 351 200 43 4 45
Board of Trade!
Teturns ... | 12 504 236 53 0 5Ty
i

In both cases the difference between busy and slack
weeks is very marked, and shows that for alarge number
of the workers, employment must always be very irregular.
The Board of Trade returns, calling for the highest and
lowest weeks' wages paid, may show the extreme variation,
whilst our return may more nearly represent the dae of
things in ordinary slack as compared to ordinary busy
weeks.
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The seasonal changes do not press with such severity
upon the shirt and collar makers, the manufacturers in
this section not having to await the caprice of fashion like
dress-makers and milliners. The reduction in the number
employed is consequently less, the change of season
exhibiting itself in lower earnings caused by short time.
Three firms, employing 668 persons when busy, made
returns to the Board of Trade. These show, when trade is
slack, a reduction of 15 per cent, in the number of
persons employed and 28 per cent. in the average earnings,
or a combined reduction of 38 1/2 per cent, in numbers
and earnings.

Social  Condition.

Out of 112,598 persons employed as dress-makers,
milliners, shirt-makers, & ¢, only 4750 are males, and only
3774 are adult males; of these, again, only 3019 are heads of
families. Of female heads of families, however, there are
22,000, and consequently these sections give us the best
representation of the average style of life possible in families
which have no male head.

The whole population included in the families with these
22,000 female and 3000 male heads counts up to 67,700
persons, and the style in which they live is indicated below.

Classification of Population according to Syle of Life

(Milliners, &¢c).
& or more persons ko a roem 6,850 or 11 per cent. .
2 and undff 3 " 12,950 ,, 21 P N }cm‘"ded 32,
1 " 2 " 24,700 ,, 40§ }
Lesg than 1 " + Not Crowded 68 */,
Muore than 4 moorne } 16,700 ,, 27}
4 or mote persons o & servant [

61,000 ,, 10,
Employers’ tamilies,and servants 6,700

07,700
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The proportion (32 per cent.) living under crowded
conditions is smaller than in many sections where male heads
of families predominate, and does not compare unfavourably
with that found in some of the skilled trades. Thus it
would seem that the absence of the man is no great loss.
This favourable appearance must be discounted to a certain
extent, as familieswith female heads are smaller than those
in which there is a husband. In these sections the average
family consists of 2.71 persons, while in sections with male
heads the average is never less than four and often nearer five
persons per family. Consequently, families with female
heads occupying only two rooms would seldom appear in
the crowded classes, and most of those only renting one
room would not fall into the lowest class. It is therefore
safe to assume that these families are somewhat poorer than
the figures indicate, and that allowance must be made in
comparing them with other sections.
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TRIMMINGS, ETC.

Grouped in this section are a large number of minor
trades connected with clothing, which can only be briefly
mentioned. A considerable proportion of the workers are
women, and in so far as they are concerned several of the
occupations here included were described by Miss Collet in
the chapter on " Women's Work" (Poverty Series, Vol.
IV., p. 256 seq.). In these cases therefore it only remains
to treat briefly of the men.

Trimmings—Fashion and foreign competition have made
considerable changes in this branch of manufacture within
recent years. Dresstrimmings are not in vogue now, and
the wholesale houses buy from foreign makers, Germany
being able to undersell the English manufacturer in low
priced goods, whilst for better class work the French have
the preference and set the fashion. 80 extensive has been
the decline of this part of the trade that manufacturers have
been obliged to add other branches to keep their plant
employed.

Upholsterers' or furniture trimmingsnow form the bulk of
the trade, and in this, although the competition is much
keener than in former years, our manufacturers appear to
be holding their own, and in some kinds of work are
gainingground.

Employment depends largely upon the seasons. From
April to June or the beginning of July, and from
September to December, are the busy times, trade being
very dull in the intervals and especially after Christmas,
a gradual revival commencing about the end of January.
The men employed are weavers and spinners. The weavers
use hand-looms and make braids and fringes of all kinds.
With few exceptions payment is by piece, and when busy
the men can earn over 45s a week, but at other times
a weaver who earned 25s would be regarded as fortunate,
and an ordinary worker would not average' 30s a week all
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the year. Spinners make fancy cords and hangings.
They are usually time workers and earn from 26s to 36s a
week, most of them being nearer the lower rate than the
higher. The men who make twisted cords for blinds are
known astwisters. The work requires less skill than the
more elaborate cords, and wages range from 16* to 25*
a week, the average being about 20s.

The women greatly outnumber the men. They are
weaveresses or table hands. Most of the former are
married, some working in their own homes, others in the
factories. They are paid by piece, and when busy a quick
hand can earn 18s and even more a week, but seasonal
variations reduce the average considerably, and the
ordinary range is from 13s to 15s a week. The finishers
or table hands are younger women and girls. They take
the braid after it is woven, affix tassls, and otherwise
complete the goods for market. It is piece-work and the
ordinary work-women's earnings range from 10s to 14s,
exceptionally quick hands exceeding the upper limits, while
dow workers fall below 10*. A large number of learners
are taken by some firms. These girls serve two years,
starting at 3* or 4* aweek, and rise 2* ayear. Other firms
do not employ learners, but give out a considerable part of
their work to women who employ girls to assist them
whenever sufficient work can be obtained. Except
amongst the home workers, few women learn weaving,
nor are many lads apprenticed. (See also Poverty Series,
Vol. V., p. 266.)

Artificial Flower making.—4587 persons were returned as
employed in the industries included under this head in the
census, and of these 4011 were females, men's work being
generally limited to the preparation of the materials. The
women are known as cutters, shaders, " black-makers" or
makers of mourning flowers, leaf-makers, and mounters.
Ordinary earnings range as follows: cutters, 9* to 12*;
shaders, 12sto 16s; black-makers, 7s6dto 12s; |eaf-makers,
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8sto 10s; and mounters, 12sto 18s. Good hands exceed
these rates considerably when busy. A large number of
learners are employed; they serve two or three years and
earn 2sto 7s or 8s a week. Many home workers are
employed in the seasons; when slack, only the best of
these women have anything to do and a large number of
the indoor hands are discharged. The busy periods are
from March to the end of May, and from the middle of
August to the end of October.

Jet Bead-ornament making is aso included here. These
ornaments are made of black glass beads threaded on wires
and then bent and combined in various shapes, resembling
flowers or butterflies, to form aigrettes for ladies' bonnets.
Ordinary workers earn from 7s to 12s. Apprentices start
at 2s and rise to 7sin two years, when they are placed on
piece-work. During the season the girls work until 7
or 8 o'clock, but as demand slackens the workroom is
closed earlier and out-workers have little or nothing to do.

Walking-stick ~ making.—Umbrella  manufacturers  and
stick-makers are included under the same heading in the
census. Of the 4075 persons returned, 2543 are men, of
whom the greater number are engaged in the manufacture
of walking or umbrella sticks. Usually, manufacturers
make a speciality of one or the other, although the larger
firms make both. Many varieties of the raw material are
grown in England, but the greater quantity is imported in
the rough state. The import of finished sticks is small.

Men and boys are employed; a few women used to work
in the factories, principally as varnishers, but now they are
only found assisting husband or father at home. In largo
houses the sub-division of labour is carried to a great
extent, and machinery, such as the band-saw, introduced
wherever possible. The skilled men are known as benders,
straighteners or kilnmen. They straighten bent sticks
and make the crooked handles so popular to-day. The
wood is rendered pliable by boiling or by insertionid akiln
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of hot sand, the degree of heat and whether wet or dry
depending upon the kind of wood. Both time and piece-
work obtain, and earnings range from 35s to 45s a week
when busy. The finishing, ferruling, &c., requiring less
skill, is done by younger men who earn from 18s to 25s,
the average being about 20s. Earnings depend largely
upon the seasons and also the house in which a man works.
The busiest time is from March to September and the
slackest from November to January. Out-workers always
suffer most when trade is slack, but those employed in the
warehouse work short time.

Umbrella-stick making is mainly in the hands of a few
large firms and machinery is much used. The men are
of the same class as walking-stick makers, and work under
similar conditions.

Stick mounting is a distinct branch. The men, known as
cutters, finishers, chasers and polishers, make and affix
the silver bands or other ornaments. Some stick-makers
do thiswork ontheir own premises, but the smaller men send
their orders to firms who make a speciality of the work.

Umbrellas and Parasols—Nearly all the warehouses of
the larger firms are in the City. The sticks are supplied
by the umbrella-stick makers and the ribs and metal work
by umbrella frame and furniture makers. The umbrella
manufacturer takes the materials at this stage and produces
thefinished article. The men are known as cutters, frame.
makers and finishers. The first-named operative cuts
the segments of silk or other material, and is usually a
time worker, with a wage ranging from 25s to 35s a
week. The frame-maker puts the frame together, and the
fitter or finisher completes the work, adding the ferrule
and furniture; these men earn from 20s to 32s a week,
and may be either on time or piece. The frame-maker
sometimes takes the work out, but the finisher is always
employed at tie warehouse. Machining the segments of
silk together and tipping or attaching the covers to the
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frameis largely home work, but is performed by women.
Payment is reckoned by the dozen, and the price may
include both operationsor only one. Earningsvary greatly
according to the season. Machinists earn 16s to 25s, and
tippers or finishers 10s to 12s a week. The busy seasons—
which are from March to May for summer goods, and from
August to October for umbrellas—have a marked effect
upon earnings, the falling off in slack times being very
great. In one establishment the number of women
employed was reduced 17 1/2 per cent., and the average
earnings of those retained were only 6s 3d, as against
21s 3d in the busy time. The out-workers suffer most
severely when trade declines.  Some particulars of their
earnings are giveninvol. |V., p. 268 (Poverty Series).

Glove making is practically an extinct industry in London.
One firm employs a few glovers, but most of the persons
returned are connected with wholesale or retail dealing.

Button manufacture employs about 350 persons in
London. There are a few small masters and two or three
large firms engaged in the trade. They make a great
variety of buttons, chiefly the best class of goods, including
military, livery, and other metal buttons, as well as those
made of horn, pearl, vegetable ivory, and similar sub-
stances. Upholsterers' buttons form asmall but distinct
branch. The large firms have factories in Birmingham,
the chief seat of the trade in England, making the cheaper
goods, in which Germany also competes.

Feather curling employs the greater number of the 2127
persons returned under the head of feather dresser and
dealer. The trade spreads from the City east and north-
east, and although fluctuating, like other seasonal industries,
gives fairly regular employment to a large number of girls.
The busy times are the spring and early summer, and a
shorter period lasts from September to November. Girls
earn from 10s to 17s a week, and in certain cases, when
busy, take feathers home instead of working late at the
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factory. Some girls can only arrange the feathers; curling
is more skilled work, and good hands are retained in slack
times. Learners serve a two years' apprenticeship, com-
mencing at 3s a week.

Others—Amongst those returned as " Others" are
dealers in cast-off clothing. Beside the small wardrobe
dealers, whose shops are dotted here and there in the
poorer suburbs, there is a wholesale trade almost entirely
in Jewish hands. These men buy old uniforms and other
clothing for export, large quantities going to Africa
to gratify the native passion for finery. The neighbour-
hood of Houndsclitch and the Minories is the centre of this
business.

Wages Satistics.

In these trades 19,678 persons are engaged, of whom only
4840 are adult men. Particulars of wages paid have been
received from nineteen firms employing 912 persons.
These returns apply in several cases to the busy season,
and so give earnings which are above the real yearly
average. This is true in particular of the women, with
whom seasonal variations are greatest. The occupations
represented are \—

Trimming macufpeturers ......5 ) = 19 frmy employing
Walking-stick nmnufsctutcra 3 170 men
Btick mountera .. .2 686G women
Umbrella mnker P .1 56 boya
Arvtificia) Floriste ....ov vovvrens ‘?
Jet Ornament maker ..., 412
The weekly earnings of the men are stated as follows :—
Below 204......... 18, or 8 per cont.
20«to 2o .cvvennn B0, 1TH ]Undcr 30s, 50 per cent.
203 ,, 308 . 00enes 42 ,, 243,
BO# ,, B6¢ .0oeuv0en 29, 17 "
s, 408 oevuenis mw., 6",
108 ,, 454 ... Lo, 108, }30@ and over, 50 per cent.
4z and upwards 28 ,, by .,

. 170 ,, 110,
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The wemen and girls returned as employed number
12,112, and earnings as stated to us are ag under :—

52 and nnder ......100, or 144 per cant.l

Gsond ¥s ..., 0957 ,, 14 "
Be ,, D 7o, 113, J Below 12, 50 par cent.
100 ,, 114 2., 10
12¢ ,, 18s . ......127 ,, 1Ry .,
14z ,, 164 ovveeew 40, i "

125 and over, 50 per cont.
205 and over ...... 112 ,, 16 "
685 ,, 100 1]

But few boys are employed, and these are mainly
engaged in stick-making. Their earnings range from 6s
to 12s a week.

Social  Condition.

Of the 4840 adult men enumerated, 3592 are classified as
heads of families, and in addition there are 1979 female
heads. No useful comparison of earnings and style of life
can be made. The condition of the families of those
returned as employed, or neither employer nor employed,
is, however, indicated below :—

Classificution of Population according to Style of Life
(T'rimamings, §c.).

3 or more to each room ...
2 and under 3 "
1 " 2 "
Lese than 1 "
More thon 4 rooms oo ...
4 or moze persons to 4 servent ...

4800 or 174 per cenl.
4700 " 25& "
5300 ,, 288,

"

18,600 , 10,
Families of employers, and gervants.., S950

22,560
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DRAPERS, &C.
Although the census attempts to distinguish between
drapers and hosiers and dealers in silk, wool, &c., it is not
possible to separate them in any account of the work.
Nearly every draper sells some or all of these goods.
Retail dealing in men's hosiery is, however, in so many
cases a distinct business that it can be considered apart.
Grouped all together, the census figures may probably bo
correct for males; as to females there can be little doubt
that in this, as in so many other trades, the real numbers
employed are greater than the census shows. There are
but few heads of families engaged. Shop assistants are
more usually single, and of the unmarried, both male and
female, by far the greater number live on their employers
premises, and thus fall outside the social classification
adopted in this book.

WHOLESALE BUSINESS.

In describing these trades a real distinction may bo
drawn between wholesale and retail. The wholesale houses
are to be found in the neighbourhood of St. Paul's Church-
yard and Wood Street, and northward as far as Fore
Street. Those further removed from the centre, mostly
sell by retail also. Some of these wholesale firms are
dealers only, but many of them manufacture part of what
they sell. Not many women are employed. They seem
only suitable when costumes, millinery or light fancy goods
are sold, in other cases the packages to be handled are
heavy, and the buyers are generally men. The propor-
tion of employees living on the premises or in lodging.
houses maintained by the employer, although considerable,
is decreasing. Space is becoming too valuable; but it is
still customary to provide meals. Bach department devoted
to a particular class of goods is distinct, and placed in charge
of a " buyer," who has warehousemen, salesmen, or stock.
keepers under him. In a small department one or two men
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may suffice for all, but in others the work is subdivided
amongst a number. The business concentrates on certain
" show days"—usualy Tuesday, or Tuesday and Wednes-
day ; the stock is then specially displayed, and the town
travellers remain in the warehouse to meet their customers.

Hours vary. Porters and packers come in between 7
and 8, and all must be in their placesby 9, or alittle earlier,
when work begins. The doors are closed at 5 or 6, or at a
later hour in summer. On Saturday some close at 1,
others at 2, and a few at 3 o'clock. A good deal of work
has still to be done after the doors are shut before all is
finished for the day. Salesmen may not be delayed long
by this, but in the " entering rooms" and packing depart-
ments late work is not infrequent, and in spring and
autumn, when most departments are busy, the pressure is
often extreme; entering clerks may perhaps then work till
9 or 10, while the normal 8 to 8 of the porters and packers
ismuch exceeded. A few yearsago it was not an uncommon
practice to work till 11 or 12 o'clock on show days, but,
partly in deference to public opinion, a better system has
been introduced and such prolonged hours are exceptional.

Boys of sixteen, in order to learn the business, give two
years work without pay, but are provided with dinner and
tea. Many of these come from the Drapers' and other
orphanages. Y oung men who have served an apprenticeship
in the Provinces are preferred to Londoners, and usually
commence with asmall salary. After thefirst two years a
lad will receive about £12 per annum, rising to £25 in his
fourth year. It is usua to give a fortnight's holiday,
without loss of pay, after twelve months' service.

RETAIL TRADE.

Drapers' shops vary in style—low, medium and high
class—according to the customers for whose wants they
cater, or more roughly according to the neighbourhood in
which they are situated. Walworth is as much above
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Bermondsey New Road as Lewisham or Holloway would
consider themselves above Walworth; and awidening gulf
separates these from shops in Kensington, in Oxford Street
and in Regent Street. |t would be easy to fil up the
intervals with other shops which would compete more or
less with those above and below, but actual competition is
for the most part confined to shops which, as Euclid hasiit,
are "similar and similarly situated."

A distinction like this in effect may be found in the
system of payment—whether "cash" or "credit"—for
the more fashionable the shop, the larger the proportion of
running accounts. But it is more to our purpose, as
affecting the conditions of employment, to classify shops
according to their size—viz. large, medium and small.
Small shops are those in which only the draper and his
family and perhaps one assistant are engaged; shops of
medium size, those where the employer himself lives on the
premises, and where the number of assistants is not too
great for personal relations to exist between employer and
employed ; and large shops are those huge modern estab-
lishments where the numbers employed range from 50 to
1500 or 2000. In such as these the personal relation is
necessarily lost; everything is done by rule, and the
business is a huge machine working more or less perfectly
on prescribed lines from which no deviation is permitted.

Hours of Work—The day's work in a large drapers' shop
begins at 7 or 7.30, when the porters come, followed shortly
by a number of junior assistants and apprentices, known as
the "squadding" party, who dust and preparethe shop. An
hour later the other assistants arrive and the early party
go to breakfast. The dressing of the windows, a very
important operation, is then proceeded with, and may
take as much as two or even three hours to complete, but
by 10 or 11 at latest all are in their places behind) the
counters, and from then till 1 o'clock is the busiest part
of the day in West End and City shops' At 1 o'clock
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dinner begins, and party after party are accommodated at
intervals of thirty to forty-five minutes, twenty to thirty
minutes being spent over the meal, and ten minutes in re-
arranging the tables. The last dining party returns at 2.30
or 3 o'clock, and at 4 tea follows in the same order but at
rather shorter intervals. Asclosing time approaches—6 or
7 in winter, and an hour later in summer—the assistants
endeavour to set their departments in order, as before they
can leave, everything must be in its place. This generally
involves some further time in the shop, when the doors are
closed, especially after a busy day. The assistants, living
as a rule either on the premises or in houses set apart for
them in the immediate neighbourhood, have to be within
doors by 11, except perhaps one evening in the week, and
with the morning the daily round begins again.

In establishments of a medium size—to be found mostly
in the suburbs—the assistants do not tidy the shop over-
night, for such shops remain open later, not closing their
door before 9 or 10, and often having late customers who
once in must be served; so time is found for this work in
the morning. Except in shops doing a" cutting " trade the
pressure is never so great as it isin larger businesses, nor
is the discipline so severe, and the excessive hours are miti-
gated by a certain amount of rest. In these shops tea is
usually served between 5 and 6, and the busiest part of the
day is from 7.30 to closing, time, especialy on Saturday,
and to a lesser degree on Monday and Friday evenings.

In small shops, attended to by the draper and his family,
the hours are often longer but the conditions are again
less irksome. The family lives in the room at the back
of the shop and during the slack hours merely keep an
eye on the shop, emerging when wanted. If there is an
assistant at all she will be a young girl, living at her own
home and paid a few shillings a week for her services. In
the morning an occasional purchaser may drop in, and in
the dinner-hour’ children come for cottons or needles or
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other small articles. In the evening business becomes
more lively.

In first-class large shops the hours of the men may be
stated at from fifty-nine to seventy, and for the women
from fifty-six to sixty-seven per week, the latter seldom
entering the shop before breakfast. The suburban houses
work longer, the hours ranging from sixty-two and a half
to seventy-four and a half. In medium-sized shops, which
are open from 8.30 to 9.30 with an early Thursday balanced
by very late hours on Friday and Saturday, the total hours
will be from seventy-one to seventy-six and in some places
even more, especialy in winter time. Quite small shops,
opening early and late, have no quotable hours of work.
As in the wholesale houses, it is customary to give a
fortnight's holiday without loss of pay after twelve months'
continuous service. Thisrule is effective in the wholesale
trade, but the more frequent changes of place amongst the
shop assistants very much reduce the number in the retail
businesswho benefit. There may be holidays, but itwill be
between place and place, when no wages are being earned.

Remuneration—Saaries, in addition to food, or food and
lodging, are reckoned at ayearly rate, but paid monthly, or
in some cases it may be weekly. Porters and work-girls
who are engaged and paid by the week generally find their
own meals, but in some houses tea is given. The weekly
hands have actually the longer tenure of employment, as the
salaried assistants may be dismissed, or may leave of their
own freewill, at any moment.  Some young men prefer this
plan, but with young women generally it is a grievance
and at times causes great hardship. When out of
his apprenticeship or period of probation a young man
will receive £15 or £20 a year, or in low-class houses
perhaps only £12. The rate of pay rises gradually to £40
or £50 for assistants behind the counter, and situations of
shopwalker or buyer are the prizes of the profession.
The salaries of shopwalkers range from £70) to £120 in the
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lower class trade, and amount to £150 or £200 in large
stores or West End houses, and those of buyers are about
half asmuch more, rising to £300 and more. Buyers seldom
live onthe premises; shopwalkers may or may not, and are
paid more or less accordingly. Young women begin at
£10 or £20 and rise to £40. Few prize situations are open
to them, and the greater number do not get beyond £20 or
£30. They pass oninto matrimony. With women aswith
men, the larger and better shops pay the most.

In addition to salary, " premiums," or commissions upon
the sdes effected, are given in all except a few high.
class houses, where the custom is regarded unfavourably
as leading assistants to press goods upon unwilling
customers; such firms give commission only to the heads
of departments on the general results. The amount
earned varies with the ability of the assistant and the
custom of the house. Some firms pay low salaries, and
give premiums on the sale of most of their goods; others
only upon remnants, or on special season or fancy articles,
for which, if not sold quickly, the demand will fall off.
Premiums are general at " sdle" times. They are in some
caes a fixed sum on certain articles according to the
quantity sold; at others a percentage on the total value
of the goods disposed of. One employer, for instance,
gives 11/4 per cent, in this way. The amount thus earned
may vary from 2 s a week when slack, to 15s or more at
the sales, and afford an annual addition to earnings of
£10 to £20, or, perhaps, from 20 to 40 per cent. on the
salary. In one firm employing twenty-six assistants, the
premiums in 1894 averaged £14 each, or 38 per cent, on
the salaries. Other plans for increasing the efforts of the
assistants for the welfare of the business are occasionally
adopted, such as giving aweekly bonus to those who sell
the most goods.

Young men seldom remain long in one place, but shift
from shop to shop in the effort to better their position.
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Young women do not move so freely, but here, too, the
desire to obtain higher salaries, shorter hours, or a wider
experience operates strongly. One young woman, with
two years experience, started at £10, and in three years
rose to £18. She then went to another situation at £20,
obtained there a rise of £5, and soon after left, accepting
the same money (£25) elsewhere, but with shorter hours.
Another (vide Miss Collet's report to the Labour Commis-
sion), had sixteen situations during the years 1885.1890—
the salaries received being £25, £25, £16, £27, £25, £20,
£20,15s aweek, £20, £20, £20, £50 (outdoor), £20, £25, £25,
and £25. Some of these changes were owing to ill-health.
New engagements are most usually made in the spring and
autumn, before the busy season commences.

Excepting the married men, nearly all the assistants, as
already indicated, live on the premises, or in lodging.
houses controlled by the employers. As to the relative
advantages in these respects of large and small shops, a
wide divergence of opinion exists. In large establish-
ments the accommodation provided is generally good, and
never very bad. There are libraries and clubs, and other
social facilities, bat the assistants are for the most part
never more than casua acquaintances. If anyone is ill,
it only cals for passing remark; and the unfortunate
individual lies in " hospital," as the room is called to
which such cases are removed, unheeded but for the
doctor's occasional visits. In smaller shops the life is
more home-like; there is more individuality; every-
body is known to everybody; there are few rules and
fewer fines; and the persona supervision of the draper
and his wife, who usually share the meals, ensures the
proper cooking of the food. It is aso easier to get leave
of absence occasionally for a short time. On the other
hand, such shops offer more opportunity for jealousies and
petty persecutions.

Food and Accommodation—The food, as a rule, is plain
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but good, and without stint as to quantity, except so
far as the short time allowed for eating it serves as a
limit. Thislimittoconsumption affects the large establish-
ments most. The distances to traverse are often great,
and five to eight minutes may be lost before the assistant,
as one of a slowly moving and ever thickening crowd,
reaches his seat and obtains his dinner. As to the fare
provided, breakfast usually consists only of bread and
butter—both good—with tea or coffee. In some of the
smaller houses an egg, or bacon, or fish are given on
alternate mornings. For dinner there will be meat
and vegetables, or sometimes fish, followed by bread
and cheese, or by a pudding once or twice a week. In
small houses the meat is served hot and cold alternately.
Tea, with bread and butter, is followed by supper of bread
and cheese, with ale. Some houses provide milk or
ginger-beer for total abstainers.

Bad cooking is responsible for most of the complaints
heard, but where, as in some cases, the catering is done
by contract at a fixed rate per head, there is sure to be
discontent, unless supervision is very strict. In the smaller
houses little extra luxuries are often given which could
not be expected under the more rigid rules of manage-
ment on a large scale. But in these large houses, the
stewards provide fruit or jam or other relishes as a
private speculation; setting them forth seductively on a
side table for the use of those who choose to buy.

In a small house, the dining-room sometimes serves
for sitting-room as well, and all the assistants will use
the same room; but in large establishments sitting-rooms
are provided for the young women and the men separately.
The degree of comfort in these rooms varies from the
plainest furnishing and bare walls, adorned only with
a franted copy of the rules, to a well-appointed apartment
fitted with bookcases or a piano. The men have mostly
single beds—two, three, or four in a room. The girls not
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unfrequently sleep two in a bed, and sometimes as many
as six in a room, but the single-bed system is being
gradually substituted. On the whole it may be said that
the accommodation given is something similar to that of
servants in upper-class families, the food probably less
luxurious, and the work, no doubt, harder, but the degree
of liberty is greater, and the social position accounted better,
and hence the life is more attractive to most young people.
In both, the comforts afforded continually increase,
following that general rise in the standard of life whichis
so marked a feature of the present time.

Rules, &c.—Every establishment has its code of rules, and
these in large houses are very numerous, covering every
detail of shop and house life—many of them, perhaps,
necessary, but others of a trivial, and, one would think,
vexatious character, difficult to remember, and still more
difficult to rigorously observe. They are usually enforced
by a system of fines, such as 1d to 6d for being late in the
morning, proportioned to the number of minutes lost;
6d to 1s for being late in coming in at night; 2s 6d for
not coming in at all; an equally heavy penalty for allowing
a customer to go away unserved without informing the
shopwalker. Then there are a series of fines for offences
against cleanliness—such as for bringing blacking into
the bed-rooms—and so on without end. The practice
differs in different cases—some fine only for shop and
some only for house offences, and a few do not fine at all,
but let the fear of loss of place following repeated breach
of rule serve for all. Fines are usually deducted from
the premiums earned, and are devoted to the library, or
towards paying the doctor's bill. I n some cases, such as
fines for errors in the making out of bills, they go to the
clerk who discovers the mistake.

With shops which close early on Saturday it is usual
for the assistants to spend Sunday away with friends, or
at their homes, returning on Sunday night'. One employer
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says that out of seven hundred only about seventy do
not go away. But where, as in the suburbs, the shop
is open late on Saturday night, the proportion going away
is smaller, though all do so who can. Some firms even
expect those who sleep on the premises to bo out all day
on Sunday, which is very hard on such as have no friends
near. In amost all cases absence is presupposed unless
notice is given. In small houses the Sunday meal hours
areirregular. Breakfast will await the convenience of the
master, and dinner be postponed inconveniently. The
assistants, moreover, are sometimes obliged to stay in
by turns to mind the house. Some of the smaller masters
are very strict with regard to their apprentices and the
young women they employ, and if they spend Sunday away
it must be with recognized friends or relations.

Training—The use of formal indentures of apprenticeship
is declining. The young people are taken " on their good
behaviour." They can thus be discharged if incompetent
or can themselves leave if they do not wish to stay. In
the larger shops youths give four and girls three years, or
one year lessin either case if a premium is paid on entering.
Most beginners serve the full period. Some of these large
shops refuse to take female learners at all, only qualified
assistants being engaged, and in others the number is
restricted. This is not the case with lads, who are useful
as messengers and in many other ways, while girls are.
only required behind the counter. In smaller shops these
conditions are reversed: there is not much employment for
boys, and the quieter character of the counter-work gives
plenty of opportunity for a girl to learn her business. In
these shops the time of service is shortened to three or
even two years, and it is in this class of